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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers
In June 2017, Whirlpool Corporation (the “Company”) reported that Jeff M. Fettig, Chairman and Chief Executive Officer, will step down as Chief Executive
Officer, effective September 30, 2017, and that Marc R. Bitzer, the Company’s President and Chief Operating Officer, will succeed Mr. Fettig as Chief
Executive Officer, effective October 1, 2017 (the “Effective Date”). The Company also reported that following the Effective Date, Mr. Fettig will remain an
employee of the Company and Chairman of its Board of Directors. In addition to leading the Board of Directors, Mr. Fettig will play a critical role in the
CEO transition process, including providing advice and support to the CEO, advising on Company strategy, completing specific initiatives, supporting
investor relations, and mentoring key senior leaders.
On August 14, 2017, the Human Resources Committee of the Board of Directors (the “Committee”) determined that in connection with his new position,
effective as of the Effective Date, Mr. Bitzer will receive (i) an annual base salary of $1,250,000 and (ii) an annual cash incentive target as 150% of base
salary. In addition, beginning with Mr. Bitzer’s 2018 long-term incentive grant, Mr. Bitzer’s annual long-term incentive target will be 700% of base salary.
Also on August 14, 2017, the Committee determined that in connection with his continued position as Chairman of the Board and transition role, effective as
of January 1, 2018, Mr. Fettig will receive (i) an annual base salary of $1,050,000 and (ii) an annual cash incentive target as 140% of base salary. In addition,
beginning with Mr. Fettig’s 2018 long-term incentive grant, Mr. Fettig’s annual long-term incentive target will be 600% of base salary.
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